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Abstract: Talent evaluation is an important part of the system and mechanism of talent development, and a prerequisite for
the development and management of talent resources. This paper summarizes the practice of high-level personnel evaluation
in meteorological departments, constructs the evaluation index system of high-level personnel in meteorological departments,
and puts forward the optimization path of high-level personnel evaluation, which provides theoretical support for the rational

construction of high-level personnel in meteorological departments.
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Table 1 Evaluation of high level talents by CMA in recent years
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Fig. 1 evaluation index system framework of high level talents in meteorological department
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Table 2 Breakdown of capacity structure indicators
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